Engage in peer review and feedback-seeking activities - Quiz
1. What is the primary purpose of peer review in a professional development context?
A. To assign individual rankings based on performance
B. To criticise work in a structured way
C. To share insights, assess contributions, and improve quality collaboratively
D. To compare employees for promotions
✅ Correct answer: C. To share insights, assess contributions, and improve quality collaboratively

2. According to the BOOST feedback framework, which principle ensures that feedback is grounded in specific, observable behaviours?
A. Outcome
B. Behaviour
C. Suggestion
D. Timeliness
✅ Correct answer: B. Behaviour

3. What does the DESC model’s ‘Express’ step focus on?
A. Outlining a punishment for poor behaviour
B. Sharing your personal opinion as strongly as possible
C. Communicating the impact of the behaviour on you or the team
D. Telling the recipient how to fix their problem
✅ Correct answer: C. Communicating the impact of the behaviour on you or the team

4. What key benefit does the Feedforward Framework offer compared to traditional feedback?
A. It eliminates the need for future improvement
B. It focuses on what went wrong in the past
C. It gives forward-looking suggestions to inspire future improvements
D. It prevents feedback from being used in leadership settings
✅ Correct answer: C. It gives forward-looking suggestions to inspire future improvements

5. Which of the following best demonstrates the use of empathy in delivering constructive peer feedback?
A. “This section is confusing and clearly not well thought through.”
B. “I can see you worked hard on this, and with a few adjustments, it can be even stronger.”
C. “Next time, follow the instructions exactly as given.”
D. “I didn’t like the outcome; redo it.”
✅ Correct answer: B. “I can see you worked hard on this, and with a few adjustments, it can be even stronger.”

