· R & D for live interview recordings
1. HireVue
· Pricing Model: Enterprise-level pricing, generally higher than competitors.
· Cost Structure: Typically based on the number of users, interviews conducted, and additional features like AI assessments, analytics, and integrations.
· Target Audience: Large enterprises with significant hiring needs and budgets.
· Free Trial: Not typically offered; however, they might provide a demo.
· Approximate Cost: Generally ranges from $30,000 to $100,000+ per year depending on the features and scale.
· https://www.youtube.com/watch?v=diLSi-GyHDw

2. SparkHire
· Pricing Model: More transparent with tiered plans based on the number of users and interviews.
· Cost Structure: Monthly or annual subscription fees based on the selected plan. Different tiers may include varying features like live interviews, advanced reporting, and integrations.
· Target Audience: Small to medium-sized businesses, though it scales for larger organizations.
· Free Trial: Yes, usually a 14-day free trial.
· Approximate Cost:
· Basic plans start around $119 per month (billed annually).
· Higher-tier plans can go up to several hundred dollars per month depending on features and number of users/interviews.
· https://www.youtube.com/watch?v=ruDkqMB3H8g
· 
3. VidCruiter
· Pricing Model: Flexible and custom pricing based on the specific needs of the organization.
· Cost Structure: Costs can vary depending on the features (video interviews, applicant tracking, assessments) and volume of interviews.
· Target Audience: Medium to large organizations needing customizable recruitment workflows.
· Free Trial: No standard free trial, but a demo is usually available.
· Approximate Cost: Typically more affordable than HireVue but similar to or slightly higher than SparkHire, depending on the configuration. Costs usually start around a few thousand dollars annually and increase based on features and usage.
Summary:
· HireVue: Most expensive, designed for large enterprises. Custom quotes are required, with a focus on AI and advanced features.
· SparkHire: More affordable and transparent, with clear tiered pricing. Ideal for SMBs but also scales well.
· VidCruiter: Pricing is flexible and customized, offering a balance between affordability and advanced features. Suitable for organizations needing tailored solutions.
For exact pricing, it's best to contact each provider directly for a quote based on your specific needs and usage.
· Conclusion:
If you’re looking for a more AI-driven and enterprise-grade solution, HireVue is the choice. For simpler and more cost-effective video interviewing, SparkHire is ideal. For flexibility and custom workflows, VidCruiter offers the most versatility.

